MEMORANDUM OF UNDERSTANDING
. ON
SPECIAL HIRING PROGRAM FOR TAIWAN
BETWEEN
THE MANILA ECONOMIC AND CULTURAL OFFICE IN TAIPEI
AND
THE TAIPEI ECONOMIC AND CULTURAL OFFICE IN THE PHILIPPINES
This Memorandum of Understanding entered into by and between the Manila
Economic and Cultural Office in Taipei, hereinafter referred to as MECO, represented
by its Representative, Rodolfo T. Reyes; and the Taipei Economic and Cultural Office
in the Philippines, hereinafter referred to as TECO, represented by its Representative,
Lo Jyh-Yuan;

WITNESSETH THAT:

Whereas, it is the desire of MECO and TECO to immediately implement a special
hiring facility which will enable employers in the R.O.C. to hire Filipino workers

without the intervention of the manpower agencies from both parties:

Whereas, both parties, in the spirit of mutual understanding and cooperation, shall

ensure the proper documentation and facilitate the hiring of qualified workers;

Whereas, both parties herein are committed to adopt measures to advance workers’

interest as well as that of employers;

NOW THEREFORE, for and in consideration of the foregoing premises, and in order
to effectively implement the special hiring facility, both parties agree on the following

points:

1. The special hiring facility shall be on a trial basis;

2. The shall be no discrimination between the special hiring facility and existing hiring
system through the manpower agencies;

3. The special hiring facility shall be regarded as a second option for employers and is
not intended to replace altogether other option of hiring through manpower agencies;

4. The schedule of expenses of workers hired through the special hiring facility shall be
mutually agreed by both parties without prejudice to the welfare of the workers and



relevant laws and rules of both sides;
5. The special hiring facility shall be implemented through a process of regular and

continuing consultations between appropriate authorities of both sides with the end

view of coming out with a mutually acceptable system, procedures and mechanism;
6. This Memorandum of Understanding shall be effective from the date of signing by
both parties thereto and shall have an cffective period of two years, subject to
extension by mutual agreement of the parties. Either party may give written notice at
any time to terminate this Memorandum of Understanding.
Signed in Taipel, in duplicate in the English and Chinese languages, both texts being
equally authentic, on this 12th day of January, 2001, corresponding to the 12th day of
the first month of the 90th year of the Republic of China. In case of any divergence of

l interpretation, the English text shall prevail.

For the Manila Economic and For the Taipei Economic and Cultural
Cultural Office in Taipei Office in the Philippines .

JYH-Y¥AN LO

Representative

RODOLFQ[T. REYES
Representative

Witnessed:
BIENVENJDO GUESMA CHU CHEN
Secretary Chairman
Department of Labor and Employment Council of Labor Affairs

Republic of the Philippines Republic of China




JOINT
IMPLEMENTING GUIDELINES
ON :
SPECIAL HIRING PROGRAM FOR TATWAN

The Manila Economic and Cultural Office in Taipei (MECO) and the Taipei Economic
and Cultural Office in Manila (TECO) hereby promulgate the following guidelines for
the implementation of the Memorandum of Understanding on Special Hiring Program

for Taiwan, to wit:

1. The TECO, in coordination with the proper authorities in Taiwan shall have the
following responsibilities:

1. Shall ensure that the manpower requirements of the employers are properly
approved.

9 Shall issue letters of approval and/or grant clearance to employers availing of
the program thereby allowing them to recruit workers upon compliance of all

requirements.

1 Shall facilitate the documentary requirements of employers availing of the
special hiring facility.

4 Shall afford utmost protection of Taiwan labor laws to Filipino workers hired
through the program.

5 Shall facilitate the approval of visas for workers hired under the program.
6. Shall ensure the establishment of efficient dispute settlement system.

7. Shall assist to provide temporary facility for workers with pending issues and
concerns for resolution by appropriate local authorities.

To this end, TECO shall make arrangements/enter into agreements with
concerned authorities in Taiwan.

I The MECO shall have the following responsibilities:

1. Shall ensure the provision of a recruitment facility which shall service the
manpower requirements of the employers availing of the program.




Shall ensure the maintenance of continuing manpower pool of applications for

employers under the program.
Shall assist in the recruitment and documentation or workers hired through

program.
Shall provide onsite services such as:

41 Translation services by request of employers
42 Counseling services by request of employers
43 Assistance in orientation on laws, rules and regulations of the host

country
4.4 Assistance in recovery of monetary claims like postal savings, labor and

health benefits
4.5 Repatriation of workers whose employment contracts ar¢ expired or

terminated

Shall establish linkages with the concerned authorities in Taiwan to ensure

proper management of the program.

Shall ensure workers to comply with Taiwan laws and regulations, fulfill
contract obligations and not run away while working within Taiwan.

7 In case of labor dispute between workers and employers, the dispute shall be
handled in accordance with the Taiwan laws and regulations.

8. Shall treat the medical expenses incurred by workers not qualified for health

insurance.

To this end, MECO shall make arrangements/enter into agreements with
appropriate Philippine government authorities and entities.

The. DOLE-POEA and MECO shall issue separate procedural guidelines on
the implementation of the program.

This agreement shall be effective from the date of signing by both parties
unless terminated by either party by giving thirty (30) day notice to the other party,
citing reason(s) for such termination.

Signed this 12th day of January, 2001, in Taipei.




For the Taipei Economic and Cultural

For the Manila Economic and
' Office in the Philippines

Cultural Office in Taipei

M 75
RODOL O'}. REYES

Representative

H-Y}AN LO
Representative

Witnessed:

| R

BIENVENDO GUESMA CHU CHEN
Secretary Chairman

Department of Labor and Employment Council of Labor Affairs
Republic of the Philippines Republic of China




MEMORANOUM OF UNDERSTANDING
ON .
SPECIAL HIRING PROGRAM FOR TATWAN
. BETWEEN
THE MANILA ECONOMTC AND CULTURAL OFFICE IN TAIPE!
| AND
THE TAIFEL ECONOMIC AN CULTURAL OFFICE IN THE PHILIPPINES

This Memorandim of Understanding entered into by and bevween the Manila Econormic
and Cultural Office in Taipei, béieinafter ceferred ta as MECQ, represented by s
Representative, Edgardo V, Espinosq; and the Taipet Economic and Cultura) Office jn the
Philippines, hereinafler referred 0 as TECO, represented by its Representative,
Benjamin Jyn-Yuan Lo ;

:WITNESSETH: 7
WHEREAS, for purpose: of renewal of the existing Memorandum of
. Understanding, the desipnated wipresestative of the Depariment of. Labor and
Employment of the Republic of the Philippines (RP) is MECO and the desighated
representative of the Coumeil of Labr A fTairs of the Republic of China (RQC) is TECQ.

WHEREAS, the MECO anf TECO agree to continue the tmplementation of o
special hiring program which enabli; employers in the Republic af China 1o hire F ilipino
workers withowt the intervention of *he manpower agencies from both parties;

WHEREAS, both parties in-the spitit of mutual understanding and cooperation,
shall ensure the proper documentati-n and Fecilitate the hiring of qualified workers:

WHEREAS, both parties aru-:- committed to adopt measures to advance workers'
interest as well as that of employers:

NOW THEREFORE, for mrilk in consideration of the foregaing premises, and in
order to effectively implement the special liring program, both parties agree on (he
following points: '

1. The special hiring progrim shall cover the following:
m) Hiring of professiolial, skilled and unskilled 'workers for corporate
employers :
b) Processing facility ‘or houschold workers and caretakers who are
claggified as name firis

2. The special hiring pmgm;;p shall adopt a prescribed employment co&t;zct for
specific category of skifly which are mutaally acceptable to both parties and
arc consistent with the prevailing rules and regulations 6f both conntries:

{
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3. There shall be no discrimination berwn n the srpecml hiring facthty and
existing hiring system through the ma,npov ot ugencies;

4. The special hiring program shall be mgan‘_gk:d a5 &n option for cmployers and
ghall not prevent the employers from hirni- through manpower agencies;

5. The schedule of expenses of workers hired through the special hiring program
shal! te mudually agreed by both parties without prejudice to the weffare of
the warkers and relevant laws end rules of bath sides;

6. The special hiring program shal] be impletiivnted through a process of regular
and comtinuing consultations bétween npg‘rrcrmate authorities of both sides
with the cad view of coming owt with e mutwally acceptable syytem,
procedures and mechanism:

7. This Memorandum of Understanding siu,il be effective from the date of
signing by both parties thersto and shall hﬂf& mn effective period of two years,
subject to stxtension by rmutual agreemenk of ‘the parties, Either party may
give wiitten modee at any time to ﬁmnﬂrc this Memorandum of

Und.e.rsmndmg:.

: Sigmed in_Taipel, in duplicate in the Eﬂg:‘rsfr »;nd Clunese languages, bot) fexis
* being equally authentic, on this 20 day of March 2007, corresponding to the 20" duy of
U March of the _93™ year of the Republic of Chn:ld 13 case of amy dwerg,ence of
! fnterpretation, the English text shall prcvaﬂ :

~ For the Manila Economic and Cultural For JJ.‘ 2 ‘3 ‘aiped Economie snd -
© Office in Taipci Culmtai Office in the Phthppmas

Rpresenimivc

SKGNED IN THE PRESEV,CE OF:

s e 0 G fo ¢ ,(f.}-/\ Ve

PA,g('RECIA . 5TO. TOMAS CHU CHEN
Secrctary : Chairperson
" Department of Labor and Emplayment “ounci! of Labor Affiirs
Republic of the Philippioes . Repuhblic of China
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JOINT
IMPLEMENTING GUiDELINES
ON .
SPECIAL HIRING PROGRAM FOR TATWAN

The Manila Economic and Cultural Officen Taipel (MECO) and the Taipsi
Eeopomfe and Cuftural Office in the Phillppioiws (TECQO) hereby promulgate the

. Tollewing Guidelines for the luplementation jof the revised Memorandum of
-{Inderstanding on Specisl Hirlng Program for thv Republic of China (ROC), to wit:

1. The TECO, in coordination with the proper z:thorities in the ROC shall have the

following respansibilities:

i

~

Stall ensure that the manpower requirersznts of the employers are properly
wpproved. . :

Shall issue letters of approval and/or gram( clearance to employecs availing of
the program thereby allowing them to recéuit warkers upon compliance of all
requirernents. 2

Shall facilitate the documentary n:qmzrven!s of employers availing of the
special hidng facility. '

Shall afford utmast protection of the ROC ‘}abm; laws to Filipino workers hired
through the program. ‘

Shall facilitate the approval of visas for wcs-.?;:e:s hired wnder the program.
Shall ensure the establishment of efficient dispute settiement system.

Shall assist to provide temporary facifity fior workers with pending issues and
concemns for resolution by appropriste jocal tuthorites.

To this end, TECO shall make mrsng:frémts/mrm' inlo sgreements with

concerned authorities in the ROC,
The MECQO shall have the following rcsponsﬁnifitics:

A. Oag Hiring and Placement of meeﬂs!vnﬁi, Skilled and UnskHled Workers

for Corporate Employers



f. Shall promote the concept of special hinyg progrum fo Twiwan corporate
i exmployers through onsite pu’h‘m:ny!mnoum ement, . odentation of prospacnve
Bou employers and onsiie visits fo clients.

2. Shall ensure the provision of a recnnhm:m fuuhty which shall service the
manpewer requirements ot corporate f:mp!,o)u 3 waﬂmg of the program.

« 3. Shall ensure the maintenance of cc:nts.numg ‘-:mpoww pool of spplicants for
carporate employers under the program.

Shall assist in the recruitment and t{ocumc:m.ﬂ Jon of wo:rkera lurcd through the
program.

. Shall conduct verification on the Taiwan cmpfv'.{yc-.'m who intend 10 hire Filipino
workers through the program, . ‘

On the Processiog of Nawe Hice H.onmhul& Wurknn and Careiakera

Bhall ensure the, provssmn of a name hnmfaﬂhty wlnch shall handle thc
processing  of employment  documents o{ Houseliold -workers/caretakers
dirvetly hired by Taiwan employers undc.rﬂm z"ollowmg circumstances:

1.1 Workers who were brought to Taiwan by theif employers who were
assighed/translared to the temmry fmrb anothercountry.

1.2 Workers who are able to sscure averseas. §m+~,k>ymcm SppoTInity with-
employers without the nssistancs or pnrnq patmn of any fgeacy.

Shall verify and determmine the eligibility of 'fig v an m:np]oycrs and hougehold

workers/caretakers to aval) of the narne hrns |,‘rm*c:s:;mg famhry in aceordonce

with ftem 1.1 & 1.2 )

-General Responsibilities
Shall provide onsite services such as; -

1.1 Translation secvices by request of emplqu‘fs

1.2 Couaseling services by request of emplayils

1.3 Assistance in orientation on laws, m&w and regumuons of the host
country

1.4 Assisfance m recovery of monetary c_lmn'u hike posta] saving, labor and
health benefits

1.5 Repatristion of workuers whose i‘mpfoyuﬁ"l. contmcts are expired or
terminated
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Shall establish linkages with the concem: A nuthontles in menn 10 ensure
proper raanagement of the program. '

| Shal ensure workers ta carply with the “OC ) laws and regulations, fulfill
cantract obligations and pot run away whi™: workmg within Taiwan.' :

I 4. In case of labor dispute between workers : -nd cmpluycfﬂ. the dispute shall be

handlad in accordance with the ROC's ‘lav and regulations.

5. Shall shoulder the medical expenses mcus‘red by work::ns not qualified for

health insurance.

To Wnis zod, MECO shail molte m;gc{m:mltshmicr into ppreements with
spproprinte Philippine suthorities and mti!iea, o

‘The DOLE-POEA shall issuc sc-pstmt procedural guidelines on the
Cimpfementation of the program o : :

This agreement sha.ll be' effective from l';:ﬂ*. tiatc: af sxgmng by both partics

.._uﬁltsa terminated by either party be giving thiviv (10) day notice to the other party,
i 'climg renson(s) for such termination, .

is;g,md on this 20% day of March , 2003 in. _':;‘-;;_ma‘;.

. ,Tor theManila Economic and Cuoltural ¥ ur ﬁ'm'l‘aapei Economic and

'Q e in Tedped

ice in the Philippines ~

: Secretary  Chaimerson
quttmmL af Labor and Exmnlayment * Council of Labar Aflairg
Republic of the Philippines 7 Republic of China




